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It’s great to be in the thick of the summer again and MNYCCPOA has been all action this season. Planning is already underway 
throughout our campuses to greet students again in September.  I’m sure most of you already have dates ready for your upcoming 
fairs, employer events, and workshops. The Board and committees have been fully engaged in our upcoming membership drive, 
providing networking opportunities, and setting up our year’s events.  

 

We kicked off the summer with our fun happy hours and employer visit to Bloomberg. This was a great way to enjoy the summer in 
the city by sharing stories and cocktails with our colleagues. To help with these events, we are setting up a  new  Social Events 
Committee.   If you would like to lend a hand in making our networking events happen, consider volunteering on the committee. 
This provides a great new way to be engaged in MNYCCPOA. 

 

We also have made very exciting changes to our membership with the new institutional membership option.  Several offices have 
already taken advantage of the savings and convenience of having their entire staff registered with one membership. Additionally, the 
membership voted resoundingly to amend our constitution to expand the student membership. Our membership committee has been 
fast at work connecting with colleges throughout the region and signing up our membership for the 2016-2017 year.  Finally, we 
have a new team devoted to making our Twitter and LinkedIn feeds active. Follow us at @TheMNYCCPOA and use the hashtag 
#MyMNYCCPOA to keep up to date with the latest career news and views happening in our area.   
 
 
We have a great lineup of programs coming up this year. Our calendar includes discussions on counseling students of the LGBTQ 
community, managing your finances, and career opportunities in social activism. I look forward to seeing you all again this year but 
until then, HAVE A GREAT SUMMER! 

 

 

Keith Okrosy 
MNYCCPOA President  

From The President 
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Best Prac ces 

First Place Winner 
St. John’s University:  
ESCAPE: Emergency Situation Career 
Associated Practical Experience 
 
William Murphy and  
Michelle Kyriakides, PhD. 

ESCAPE is a mock crisis scenario that 
provided students with a career-focused, 
experiential learning opportunity in their 
respective disciplines of study. Students 
encountered a fictional emergency situa-
tion created through the use of carefully 
choreographed large-scale visual scenes, 
fake social media postings, eyewitness 
accounts, scheduled press briefings and 
other elements, and were tasked with 
responding in discipline-appropriate 
ways. 75 students participated in the ex-
ercise. Teams of homeland security, pub-
lic relations and toxicology students rep-
resented the university and worked 
through the emergency in a tabletop exer-
cise based on the University Emergency 
Management Plan. The provided press 
briefings and gave a large-scale press 
conference. Journalism students formed 
teams representing the media and were 
responsible for covering the day’s events 
as a breaking news story. University Ca-
reer Services Career Peers played the role 
of victims, eyewitnesses, mourning stu-
dents, and suspects to progress the story-
line throughout the day. A key compo-
nent to ESCAPE was the debriefing 
where students had their work throughout 

the exercise critiqued by an industry pro-
fessional and discussed how the experi-
ence can be effectively marketed in a job 
or internship search with a professional 
from University Career Services. Home-
land Security students were fortunate 
enough to visit with professionals at the 
Office of Emergency Management in 
New York City as part of their debrief-
ing. 
 
Second Place Winner 
 
Hunter College:  
The Gateway to Professional Accounting 
Success (GPAS) 
 
Shayne Bernstein, Keith Okrosy, Kevin 
Sachs, Peggy Segal and Paula Wicklow 

The Gateway to Professional Accounting 
Success (GPAS) is a collaborative pro-
gram among the Department of Econom-
ics and Accounting, Career Development 
Services and Pre-Business Advising to 
provide students access to recruitment 
opportunities with top tier accounting 
firms that have historically overlooked 
Hunter as a recruitment destination.  A 
competitive application for high achiev-
ing accounting students was devel-
oped.  Selected students were provided a 
suite of professional development educa-
tional activities, their resumes were re-
ferred to recruitment contacts at top-tier 
accounting firms, and students received 
offers for winter and summer intern-
ships.  This program was tailored to meet 
employers’ needs and required develop-
ing relationships with employers and stu-
dents, working collaboratively across 
academic and student services depart-
ments, and developing unique program-
ming ideas and learning outcome assess-
ments.  GPAS raised the bar for account-
ing students and gained recognition from 
accounting employers.  

Third Place Winner 
Baruch College:  
Diversity Pipeline Career Programs Panel 
and Networking Event 
Ingrid Tineo and Ricki Weitzen 

The Starr Career Development Center 
designed an annual Diversity Pipeline 
Career Programs Panel and Networking 
Event to meet the growing desire of di-
versity and inclusion recruiters to connect 
with talented students from a variety of 
backgrounds. Many diversity internship 
programs contacted Baruch each fall with 
requests to hold information sessions on 
campus. It was difficult to accommodate 
all of their needs, especially when seek-
ing out times that are convenient for stu-
dents, and most sessions were not particu-
larly well attended. The Starr Career De-
velopment Center created the Diversity 
Pipeline Career Programs Panel and Net-
working Event to solve this prob-
lem.  This is an annual 2 part program 
that runs for 2 hours in the fall (to align 
with the diversity programs' recruiting 
timelines). The Starr Career Development 
Center partners with various diverse cam-
pus groups to put together the event and 
ensure high attendance from target stu-
dent populations. The event is a combina-
tion of a panel discussion with a Q & A 
moderated by a leader from a diverse 
student group and a networking reception. 
Representatives from 7 nationally recog-
nized diversity internship programs par-
ticipated in this event, including many 
Baruch alumni or current students who 
have participated in these important initi-
atives. The program was attended by over 
250 students (as opposed to the individual 
information sessions, where attendance 
ranged from 20-30 students) and applica-
tions to the diversity internship programs 
have grown significantly, with many stu-
dents gaining acceptance to 1 or 2 of 
these opportunities.  

Alva Cooper Award Winners 
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Best Prac ces 

In the spring of 2015 The Hofstra University Career Center presented our first-
ever Careernival, an event to bring together internship-seeking students and 
employers in a fun, carnival-like environment.  Careernival was a “reverse 
career fair” of sorts, as employers were not behind a table. Rather, they were 
encouraged to approach students who were enjoying the activities to talk to 
them about their internship opportunities.  Each employer had a t-shirt that 
read “Ask me about internships!” so they were easy to spot. 
Activities included traditional carnival games, an inflatable Twister board, 
photo props and plenty of food (hot dogs, popcorn and cotton candy).  A local 
radio station volunteered their time so we also had great music. 
As we needed plenty of staff for this event, we called upon our colleagues in 
the Division of Student Affairs to assist with staffing the activities and food.  
Having our VP of Student Affairs giving out hot dogs is something that I don’t 
think the students expected, or will soon forget! 
Over 200 students attended this event.  One student noted, “This is a great 
event for students and employers to interact in a 
more relaxed setting that isn’t intimidating and is 
a little less serious.  It was easier to communi-
cate with employers and build relationships.”   
Over 40 employers participated and we received 
wonderful feedback afterwards.    One employer 
stated “The event was different from anything I 
had seen/done from other universities!”  One of 
the positive results of this event was that 75% of 
attending employers had never attended any on-
campus activities previously, so this was a great 
way to get new employers on campus.   
The biggest obstacle for us in planning this event 
was the cost.  We did not charge employers be-
cause we wanted organizations that have no 
budget for recruiting to be able to participate.  
As you can imagine, inflatable Twister boards 
and hot dog carts don’t come cheap, but we 
wanted to try something different that would get 
people talking.  Mission accomplished! 
We at the Career Center loved putting on our 
Careernival. It was great to see so many students 
interacting with employers, laughing, and mak-
ing great connections! 

Careernival: Hofsta University's 
Reverse Career Fair of Fun 

Alva C. Cooper Honorable Mention Award 
By Darlene London Johnson, Hofstra University 
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Best Prac ces 

Each year NYIT Career Services organizes the Business Fashion Challenge (BFC), a campus wide competition to teach college 
students how to shop for interview attire without breaking their budget. The 2016 BFC featured six students (three males and 
three females) who were randomly selected and paired with a career coach to learn how to dress professionally for the upcoming 
Career Fair. They received $150 to purchase a blazer, a dress shirt, a pair of dress pants or skirt, a pair of dress shoes and a tie. 
Students and coaches visited several retail and online stores around New York City to look for the best interview attire at the 
lowest cost. They went to H&M, Century 21, Goodwill, Bloomingdales, TJ Maxx, Amazon.com and more. The entire shopping 
experience was filmed by a student majoring in TV Production and shared on social media to create a buzz and an online conver-
sation among NYIT students.  
“ My colleagues and I were trying to figure out a creative way to teach students how to dress professionally for all our career fairs”, 
said Larry Kamguia, Assistant Director of Career Services at New York Institute of Technology. “We wanted something unique, 
interactive, transformative and memorable. By creating a contest, we engaged our students in this exciting and competitive journey 
and they were the ones educating 
the rest of the student body. It was 
their own version of a reality show. 
They were featured on digital 
screens, social media, posters, etc. 
They were famous.” 
The day of the contest, there was a 
business formal fashion show spon-
sored by our partner TJ Maxx where 
males and females models show-
cased their interview outfits.  The 
contestants then were joined on 
stage by their coaches to present 
their outfits and answer questions 
from the audience and the jury. 
The judges, which included career 
advisors, professional stylists and 
the 2015 BFC winner, selected the 
winners based on the outfit cost, 
look, fit and the contestant’s ability 
to articulate why he/she thinks his 
outfit is appropriate for a career fair 
or a job interview. The winners 
received several prizes, including 
gift cards to retail and online 
stores, NYIT swag, and free busi-
ness cards. 
“I was ecstatic when I heard about the business fashion challenge as I am always trying to learn how I can be more professional”, 
said Zain Islam, 2016 BFC Contestant. “Being selected, I had the luxury of working with James Huang my coach, who gave me 
some insight on what attire is meant to be worn in my industry. The contest went great. There was a lot of people who showed sup-
port, and the ambiance was just right. I am definitely looking forward to next year’s competition” 
At the first edition of the BFC in 2015, students had to return their outfits after the contest. But this year, through funds received 
from the VP of Student Affairs Innovation Grant, students were able to keep their outfits and wear them proudly at the career fair. 
The BFC is now an NYIT tradition and we are hoping for the program to grow and involve more students.  
For more information about the Business Fashion Challenge, contact Larry Kamguia at lkamguia@nyit.edu . 

Business Fashion Challenge:   
NYIT Students Dress to Impress 

Alva C. Cooper Honorable Mention Award 

By Larry Kamguia, New York Institute of Technology 
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Gary Miller, Executive Director of Hofstra University Career Center, moderated the panel,  "Next Practices:  The Future of Career Counsel-
ing".  The panel consisted of Kelly Ahn, The New School; Marc Goldman, Yeshiva University; Lisanette Rosario, Hostos Community Col-
lege; and Ingrid Tineo, Baruch College. 
Gary opened the panel discussion by recognizing that in the next century, career counselors will 
need to emphasize new skill sets including: 
 Learning And Innovation:  Creativity, Problem Solving, Critical Thinking, Collaboration 
 Information And Technology:  Information Literacy, Technology As A Tool, Big Data Ethics  
 Life Skills: Flexibility, Adaptability, Initiative, Accountability, Responsibility, Work Ethic 
 Interaction Skills:  Teamwork, Communication, Empathy, Public Speaking, Meeting Management 
 Cultural Skills: Understanding Difference, Global Mindset, Sensitivity, Openness, Respect 
Gary introduced a T-shaped Career Services Professional Model.  The model requires a breadth - but also a depth of knowledge in certain are-
as, indicating that there are many skills counselors need as well as thorough understanding and strong communication in some specific areas of 
specialization. Furthermore, Gary suggested that career counselors need to balance a growing focus on urgent demands with those standard 
practices that remain important. It is essential, according to Gary, to plan for the future or what Wayne Gretzsky described as “skating to where 
the puck is going to be.” 
Important considerations for the 21st Century include: What are your strengths in relation to “next practices”?  Where do you want to dive deep-
er?  What will be your challenges?  Below are a couple of Q&As from the panel discussion highlighting next practices. 
 What are you expecting from your team that you may not have thought of previously? 

 Earlier identification for employers.  Less of a formal career track.  Because baby boomers are retiring and millennials only tend to stay 
at a job for a few years, employers need new employees to pick things up quicker.   

 Advocacy for student loan debt.  We need to think about how we can offset student costs.  Some ideas include employers paying off tui-
tion or helping students find more loan forgiveness programs. 

 Knowledge of Big Data.  Students, and even the administration, are coming to career services for information beyond its traditional exper-
tise.  One example is data mining – the administration thinks career counseling has statistical data beyond what it has actually collected or 
has the resources to provide.  We are a victim of our own success. 

 Finding people to fit needs.  On the higher end, Director of Employer Relations is a tough position to fill.  It’s also harder to find entry 
level employees.  Employees are expected to hit the ground running.   

 Looking at mature workers.  Career Centers used to look for people with experience in career services but now we also look for people 
with professional experience. 

What do you see in the future? Panelists were asked to name one thing we will and one thing we won’t be doing in the next 5 years: 
We will see more:  

 Easier access to resources.  More 24/7, cloud-based career resources.   

 Early identification. Earlier ID of potential employees for employers means a 
greater need to prep students earlier. 

 Group education. Basic resume workshops will go online, more webinars. 

 Combined services.  Student success offices will combine with career ser-
vices.  These combined services are good from an economic standpoint. 

 New KPIs.  Success will be measured by how many students learned.  
 
We will see fewer: 

 Universal job boards.  Online job boards will disappear. Instead, these boards 
will be used more as a tool to build community or a tool to assess alumni success. Data will be more interactive. 

 Paper resumes.  The paper resume will go away.  May possibly use a type of business card that might have an interactive component. Again, information will 
be more interactive. 

 Career fairs.  Fewer career fairs and OCR.  Instead students and employers will connect on social media. 

Next Practices in Career Services 
Finding Your Niche In An Expanding World 

By Diane Safer, Ph.D, Yeshiva University 



Britt Hykal  
University Programs Specialist, Google 

By: Diana Martinez, NYU Wasserman Center 

What is the most satisfying and most challenging part of 
your job?  

The most satisfying part of my job is making Google accessible 
to students on campus and helping them identify positions that 
utilize their unique skills.  Students are an incredible population 
to work with.  They have so much ambition, drive, and truly 
want to make a difference in the world.  It is exciting to be able 
to discuss ways they can apply this enthusiasm and continue to 
pursue their passions after graduation.  The most challenging 
part of my job is definitely making sure that every student I in-
teract with walks away with the information and answers they 
are looking for.  My main job is to be a resource, and the more 
feedback and honest questions I receive from students, the more 
well positioned I am to do so.  

What are the qualities or skills you look for in candidates for 
Google? Do you have any tips for students who are interest-
ed in interning/working at Google?  

We have such a wide variety of personalities and skillsets at 
Google, and I believe these differences are what make us 
great.  That being said, we typically look for a few key qualities 
in our candidates.  We look for people who exhibit critical 
thinking and use a data driven approach when determining a 
course of action;  we value the ability to develop products and 
solutions that are scalable and accessible to every population; 
we also hope that prospective Googlers will think beyond what 
is currently possible and assess what could be possible in the 
future. Finally, we simply want to hire people who do the right 
thing.  Good judgment and respect are core to Google’s values 
and culture.  

What kind of diversity initiatives exist currently at Google? 

At Google, it is vitally important that everyone feel included, 
respected, and supported. We have a wide variety of initiatives 
and programs in place to help accomplish this.  Our efforts in-
clude empowering Googlers to address unconscious bias, 
providing benefits that serve diverse needs, and encouraging 
Googlers to celebrate diversity and inclusion through a number 
of Employee Resource Groups and communities.  We are also 
highly committed to helping develop the next generation of tech 
employees.  Google is continuously creating programs that make 
technical education accessible to all. For more information about 

diversity initiatives at Google please feel free to visit 
google.com/diversity. 

What is the best way that career professionals in NYC can 
promote the opportunities that Google has for students? 

Directing students to google.com/students is incredibly helpful! 
Every available opportunity for students can be found there 
along with resources for technical development.   

What is your most common way of recruiting at colleges and univer-
sities? (On campus recruitment, panels, career fairs, etc.) 

We try to participate in a variety of events on campus.  Each one 
allows us to interact with students in a different way.  I particu-
larly enjoy career fairs because they provide an opportunity for a 
large number of students to have 1:1 conversations with current 
Googlers.  Furthermore, I truly enjoy holding developmental 
workshops.  It is incredibly important to help educate students 
about all of the wonderful resources available to them as they 
progress through school.  Our goal is to help them become as 
well positioned as possible when entering the workforce. 

What is the biggest mistake that you see students make in 
their resumes or cover letters when applying for opportuni-
ties at Google? 

Too much information, or too little.  A resume should be easily 
digestible and highlight a student’s greatest accomplishments 
and skills.  There is no need to include every single detail of 
school or work history, just information that is relevant to the 
role.  That being said, we definitely encourage students to in-
clude relevant personal projects outside of their core curricu-
lum.  We like to see that their passion extends outside of the 
classroom.  

Why should students apply for opportunities at Google?  

I think Google provides an excellent opportunity for young pro-
fessionals to learn core skills that will benefit them throughout 
their careers.  There are countless programs to help facilitate 
growth.  Furthermore, Google has very little hierarchy in the 
traditional sense, and as a result there are significant opportuni-
ties to make an impact regardless of tenure. Finally, Googlers 
are encouraged to incorporate their unique interests and passions 
into their work and make their voices heard.  

 

Employer Spotlight 

Britt Hykal grew up in Seattle, Washington and graduated from Western Washington University 
with a degree in psychology. She worked for a continuing education company before moving to San 
Francisco to join Google.  Britt was in Staffing Services for three years and recently moved to New 
York City after transferring to the University Programs team.  She has always had a passion for 
education and enjoys being a resource for others. In Britt’s current position, she is very grateful for 
the opportunity to partner with universities, help develop a strong tech community on campus, and 
represent Google. We asked Britt to share some insight on her career at Google. 
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Sasha Rosenberg 
Senior Assistant Director, Graduate Student Career Development,  

NYU-Wasserman Center for Career Development  
Alva Cooper Awards Committee Co-Chair 

By: Diana Martinez, NYU Wasserman Center 

Tell us about your professional background and career 
path. 
I got my Master’s degree in Guidance and Counseling in 
Schools from New York University in 2011. Prior to that, I had 
worked in event planning and marketing, and I realized that I 
wanted to use my counseling degree in a way that incorporated 
these skills as well. Career Services seemed to be one field that 
would allow me to combine my various experiences, so I start-
ed networking with many Career Services professionals and 
ended up volunteering at NYU’s Wasserman Center for Career 
Development to gain some hands on experience in the field. In 
February 2013, I got a position as a Career Counselor at Pace 
University. I stayed there through September 2014, at which 
point I received an offer from Wasserman, where I am now a 
Senior Assistant Director on the Graduate Center for Career 
Development team within the office.  
 
What inspired you to get involved with MNYCCPOA and 
the Alva Cooper Awards Committee? 
I first heard about MNYCCPOA when I was initially network-
ing within the Career Services field.  Several people I spoke to 
recommended getting involved with the organization as a way 
to learn more about the profession and meet people from vari-
ous universities.  I planned on attending the Winter 2013 meet-
ing, but actually had to cancel my registration because I was 
interviewing at Pace! Once I got my job at Pace, most of my 
colleagues were members of MNYCCPOA and I was excited 
to join them.  I wanted to take on more leadership within the 
organization, so when I heard a spot was available on the Alva 
Cooper Awards Committee, I was eager to become involved in 
this way.   
 
What have you gained and/or learned as a member of 
MNYCCPOA since you joined? 
I have learned a lot about trends within the fields of Career 
Services and always enjoy hearing about best practices and 
innovative ways of doing things at various schools within the 
New York area, which is another reason why joining the Alva 
Cooper Awards Committee was an ideal way for me to get 
more involved with MNYCCPOA. Being a member of 
MNYCCPOA has allowed me to gain strong connections with 
many local Career Services professionals, which has been both 
useful and enjoyable!  
 
Can you explain any upcoming changes/new developments 
for the Alva Cooper Awards? 

My Co-Chair, Laura Smith, and I worked hard this year to 
make the Alva Cooper Awards evaluation criteria clearer for 
both applicants and the evaluation committee. We changed the 
application to make it more reflective of the areas in which 
applicants are evaluated: professional growth of the 
MNYCCPOA member, personal growth of the students/
alumni, effectiveness/objectives met, and overall creativity and 
innovation.  We also changed the ratings from a 25-point scale 
to a 5-point scale, with each numerical rating being assigned a 
specific meaning. This hopefully ensured more consistency 
across committee members’ ratings and a more clear evalua-
tion process. We have discussed several additional potential 
new developments, so stay tuned! 
 
Why should schools apply for the Alva Cooper Awards?   
The Alva Cooper Awards are a great way to be recognized 
within the local Career Services community for your office’s 
achievements.  It feels good to reflect on your hard work and 
creative ideas and to share these with your peers. Additionally, 
as we all know, budgets can be tight—the monetary prize is a 
great way to earn additional funds for your department to allow 
for even more innovative programs to be brought to life! 
 
Share what you envision MNYCCPOA to be like moving 
forward. What would you like to see happening for 
MNYCCPOA and for the Alva Cooper Awards? 
I would like to see MNYCCPOA continue to focus on opportu-
nities for networking, such as the recent happy hour after the 
Spring Meeting.  It is helpful to bounce ideas, success stories 
and challenges off of colleagues from other institutions.  I 
think that changing the format of the Alva Cooper Awards 
presentation to allow all schools who submitted an application 
a chance to present a poster contributes to this focus on net-
working and open exchange of ideas. Additionally, I feel that 
as the landscape of Career Services changes, organizations 
such as MNYCCPOA remain extremely important for profes-
sionals to have a chance to reflect on the shift within the field 
and to gain the necessary skills to be successful.    
 
What has been your most rewarding experience in the field 
of career services?  
My most rewarding experience has been working with individ-
ual students throughout their entire career development pro-
cess.  Thinking back to students that came in for our first meet-
ing without even a simple idea of a job that might interest them 
who are now succeeding professionally is what makes all of 

Sasha Rosenberg is co-chair of the Alva Cooper Awards Committee which reviews 
award proposals each year. Prior to receiving her master’s degree in guidance and coun-
seling in schools in 2011, she worked in event planning and marketing.  Wanting to in-
corporate her experience with counseling, she began networking with career profession-
als and volunteered at NYU Wasserman's Center.  She later worked at Pace University 
as a career counselor and returned to NYU’s Wasserman Center where she is Senior 
Assistant Director, Graduate Student Career Development .  



 

New Member Spotlight 
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Stefano Verdesoto  
Assistant Director of External Relations, 

Hofstra University 
By: Wanda Chen, The New School 

What inspired you to get involved with MNYCCPOA as a new member? 
Because I lived in Buffalo for the last six years, I had the great opportunity to build a strong professional network there.  However, 
after relocating back to the metro New York area, I found myself looking to re-establish a professional network here.  After learning 
about MNYCCPOA from my new colleagues, I wanted to join and become involved immediately!   
 
What have you gained and/or learned as a member of MNYCCPOA since you joined? 
So far, I have learned that MNYCCPOA has a rich history.  In December, I attended the 55th Anniversary Celebration where I 
learned about the beginnings of the organization as well as the great work that is being done today.  In addition, I learned how wel-
coming the group really is!  I attended the first event on my own, and a group of current members took me in with a warm wel-
come.  To me, that speaks volumes about the organization and its membership.   
 
Share how you envision MNYCCPOA to be like moving forwards.  What would you like to see happening for MNYCCPOA? 
I would love to see networking opportunities as well as avenues for us career services professionals to share best practices!  I believe 
we all do great work.  Let’s start sharing!   
 
At print ,  Stefano jo ined our Communicat ions Commit tee  and wil l  br ing his  expert ise  of  social  media to  
the membership!  Welcome Stefano!   

Stefano Verdesoto currently serves as the Assistant Director of External Relations at The 
Career Center. In this role, he looks to build new relationships with local, regional, and 
national employers, as well as co-coordinate university programs and services, including 
career fairs and on-campus recruitment. Prior to Hofstra, he studied and worked at the 
University at Buffalo (Go BULLS!). There,he completed his undergraduate and graduate 
work, and served as a graduate assistant in the office of Career Services.  

our hard work feel worthwhile. I recently received a handwritten 
thank you note from a student letting me know that she received 
an offer for a position which we did extensive interview prepara-
tion for—moments like that are what make being a part of this 
field so special! I also truly love event planning, so seeing a few 
of the larger scale programs I have been a part of building (most 
recently, a full day Boot Camp event for graduate students) come 
to life has been extremely rewarding! 
 
Where do you see yourself (career-wise) in 5 years? 
Hopefully continuing to succeed in the Career Services field! I 
love working with students, but also greatly enjoy the program-
ming and strategic aspects of the work that I do, so I would love 
to continue focusing on these areas as I take on additional leader-
ship roles throughout my career. 
 
What would you like your legacy to be once you move on 
from your co-chair position within the Alva Cooper Awards 
committee? 

I feel that we have created a strong application and ratings sys-
tem that allows for more consistency and transparency in evaluat-
ing submissions, which I hope will continue to be utilized in the 
future. I also hope that the new tradition of presentations from the 
winners followed by a showcase of all submissions continues, as 
I think that it is important to recognize all the members who took 
the time to put together a submission in some way. I hope that 
MNYCCPOA members view the Alva Cooper Awards as a valu-
able aspect of their involvement with the organization, whether 
through submitting their own work or learning from the work of 
their peers via the presentations and posters. 
 
If you weren’t a career services professional, what would you 
be doing? 
This is always a tough question! I like to joke that I would be a 
reality TV producer. I don’t know the first thing about television 
production, but I am obsessed with Bravo and would love to be 
the person sifting through the footage to put together a compel-
ling story.  



 

Hot Topics 

Paid Family Leave Policy 
On April 4, 2016, NY Governor, Andrew Cuomo, signed New York’s Paid 
Family Leave Policy into law. The policy provides up to 12 weeks paid time off 
for all new parents including men, women, adoptive parents, and foster parents.  
This policy also covers those who need leave to care for a family member with 
serious medical issues or if someone is called to active military duty.  
The new policy is being phased in gradually. Beginning Jan. 1, 2018, workers 
can get up to eight weeks off, at 50% of their weekly pay. By 2021, full-

time and part-time employees who have worked for their employer for at least six months, will be eligible to get the full 
12 weeks at two-thirds pay.  This program will be funded by a weekly payroll tax of about $1 per employee and it does 
not cost businesses at all. For more information, visit: https://www.ny.gov/programs/paid-family-leave-strong-
families-strong-ny 

New Overtime Regulations 
A new rule from the Department of Labor, unveiled by President Obama 
on May 18, 2016, made middle-income workers eligible for overtime pay. 
This overtime updated rule extends protections to 4.2 million workers 
across the country. According to the Department of Labor, the rule: 

 Raises the salary threshold indicating eligibility from $455/week to        
$913 ($47,476 per year). 

 Automatically updates the salary threshold every three years, based on wage growth over time. 

 Strengthens overtime protections for salaried workers already entitled to overtime. 

 Provides greater clarity for workers and employers. 
For more information visit: https://www.dol.gov/whd/overtime/final2016/ 

NACE First-Destination Survey Results 
NACE’s Class of 2015 First-Destination Survey report found that a majority (82%) of the 
class of 2015 landed a job or were accepted into a continuing education program within six 
months of graduation.  According to the survey of 2015 bachelor’s degree graduates: 

 58% were employed full time 

 18% had been accepted into graduate or professional school 

 6% were working part time 
These numbers show that 2015 graduates were more successful than their 2014 counterparts in promptly securing employ-
ment and continuing education.  For more information visit: http://www.naceweb.org/surveys/first-destination.aspx 

News You Can Use 
Compiled by Diane A. Safer, Ph.D. 

Back to Table |  Previous Sec on |  Next Sec on 

https://www.ny.gov/programs/paid-family-leave-strong-families-strong-ny�
https://www.ny.gov/programs/paid-family-leave-strong-families-strong-ny�
https://www.ny.gov/programs/paid-family-leave-strong-families-strong-ny�
https://www.ny.gov/programs/paid-family-leave-strong-families-strong-ny�
https://www.dol.gov/whd/overtime/final2016/�
http://www.naceweb.org/surveys/first-destination.aspx�


 

#ShowUsYourSmile 

Back to Table |  Previous Sec on |  Next Sec on 

2
0
1
6 



 SAVE THE DATE! MNYCCPOA 
Fall Meeting: Friday, November 18th, 
2016. Location and topics will be 
announced closer to the date.  

 All vacancy announcements will only be advertised on 
our MNYCCPOA website "Member Resources: Job 
Postings" section and on our LinkedIn page moving 
forward. Please send all requests for open position 
postings to Diana Martinez All vacancy announcements 
will only be advertised on our MNYCCPOA website 
"Member Resources: Job Postings" section and on our 
LinkedIn page moving forward. Please send all requests 
for open position postings to Diana Martinez  
(diana.martinez@nyu.edu). 

 Do you enjoy event planning and want to help the 
membership build rapport?  You can join our 
new Social Events Committee! We are in need of 
2-3 members who will collaborate in organizing 1-
2 social events during the semester and 2-3 
summer happy hours. If you're interested in this 
role, please contact Diana Martinez 
(diana.martinez@nyu.edu) for more information!  

 

Announcements  
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